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      APPLICATION FORM 
      SECTION 1

	APPLICATION FOR THE POST OF HEAD OF SCIENCE


	1. FULL NAME

	Title
	Full name, as on a passport or driving licence; please underline your used first/Christian name
	Former name (if applicable)

	
	
	


	2. CURRENT ADDRESS

	                                                                                                                                              Post code



	Home Telephone Number
	Mobile Telephone Number
	E-mail address




	3. ANY PREVIOUS ADDRESSES DURING THE LAST FIVE YEARS IN CHRONGOLOGICAL ORDER, STARTING WITH THE MOST RECENT. 

	ANY PREVIOUS ADDRESS (ES) IN THE LAST FIVE YEARS:

	Date: 


	4. CONNECTIONS WITH CARGILFIELD

	Do you know any existing employees or governors of the school?  If so, how do you know them?

	YES/NO


	


	6. PRESENT POSITION

	Post Title
	Name & Address of Employer
	Notice Period

	
	
	

	In post from (month and year)
	
	Current Salary

	
	
	


	7. EDUCATION since age 11 and QUALIFICATIONS

continue on separate sheet if necessary

	Dates attended (month/year)
	Establishment
	Qualifications received
	Grade (if appropriate)

	from
	to
	
	Awarding Body
	Date Issued
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	


	8. ANY MEMBERSHIP OF PROFESSIONAL BODIES

	Name of Professional Body
	Level of Membership

	
	

	DfES Number:
	Qualified Teacher Status?

(  Yes            (  No
	Registered with GTCScotland or 

GTC England?

(  Yes            (  No
Registration No:


	9. PREVIOUS EMPLOYMENT

Please complete in chronological order, starting with the most recent.

Include any periods of self-employment or unemployment since leaving full-time education.

Include any part-time employment and voluntary work.
Continue on a separate sheet if necessary.

	Dates (month/year)
	Employer/Establishment
	Post title & Main Responsibilities/Duties
	Salary or Scale
	Reason for leaving

	from
	to
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	


	10.  PROFESSIONAL DEVELOPMENT:

Please give details of courses relevant to this application and indicate any awards/qualifications/certifications earned.

	Course Title
	Provider
	Duration
	Dates
	Awards (if any)

	
	
	
	
	


	11. REFEREES 

One referee must be your current or most recent employer.

If you are not currently working with children but have done so in the past, one referee must be the employer by whom you were most recently employed in work with children.  Please note that references cannot be accepted from relatives or from referees writing solely in the capacity of friends.

	Referee 1
	Referee 2
	Referee 3

	Name:

Address: 

Tel:

Fax:

E-mail:

In what capacity does this referee know you?

May this referee be contacted without further authority from you?    

YES /NO 
	Name:

Address:

Tel:

Fax:

E-mail:

In what capacity does this referee know you?

May this referee be contacted without further authority from you?    

YES /NO
	Name:

Address: 

Tel:

Fax:

E-mail:

In what capacity does this referee know you?

May this referee be contacted without further authority from you?    

YES /NO

	Cargilfield may approach any previous employer for the purposes of:  establishing whether the applicant has been subject to disciplinary action relating to children; has been subject to child protection concerns, whether or not these resulted in disciplinary action being brought; and verifying qualifications and previous experience.  


	12. DECLARATION

	To the best of my knowledge, the information given on this form is correct.

( I confirm that this information is a full and accurate record and does not contain omissions or mis-statements.   

(  I confirm that I am not on the disqualified from working with children list, established under the Protection of Children (Scotland) Act 2003

( I confirm that I am not on any equivalent list in any other UK or overseas jurisdiction

( I confirm that I am not subject to sanctions imposed by professional or regulatory body

( I have no convictions, cautions or bind-overs

( I have attached details of any convictions, cautions or bind-overs on a separate sheet marked confidential
( I can confirm that I have the right to work in the UK 

I understand that canvassing or giving false information will disqualify my application and may result in summary dismissal post-appointment and, possibly, a referral to the police and educational authorities. 

I am aware that the post for which I am applying is exempt from the Rehabilitation of Offenders Act 1974 and therefore that all convictions, cautions and bind-overs, including those regarded as ‘spent’ must be declared.  
SIGNED ……………………………………………………………………………………………   DATE   ………………………



	Cargilfield welcomes applications from all suitably qualified persons and will not discriminate by virtue of their sex, disability, race, colour, ethnic or national origin, religion or belief, marital status, sexual orientation, pregnancy or age. Successful applicants will be asked to undergo an Enhanced Disclosure check. Cargilfield School is committed to safeguarding and promoting the welfare of vulnerable people.


	Please attach a letter in support of your application, in which you should give your reasons for applying for this post, including any information that you consider relevant. Please email this form and the letter to bursar@cargilfield.com by the published closing date.
Cargilfield is a registered Scottish Charity SC005757


Page 5

